Reservation Register (Roster)-2021

Name of the post Assistant Manager (Finance)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 7
Percentage of reservation prescribed: 5C-16.66% ST-7.5% OBC-25.84% EWS- 10%
Whether | Filled as UR ;
Cycle UR or Signature of
No./ | reserved for Date of belongs to for as resrved appointing authority
% Name : sc/st/oBc/|  For RRGINEINE BHHe Remarks
Point |SCs/STs/OBC Appointment or other authorised
EWS/Gener|SC/ST/OBC/E i
No. s/EWS officer
al Ws
Iv/1  JUuR Swati Jain Tandon 27/12/2016 |Gen UR
Iv/2 [sC Anamika Chaudhary 28/12/2016 |[sc SC-1
Iv/3  |OBC Deepak Yadav 14/02/2017 |oBC OBC-1
IvV/4  JUR Bharat Jain 28/02/2017 |Gen UR
Iv/5 |UR Soma Thakur 01/03/2017 |Gen UR
IvV/6 JUR Pankaj Ashok Dhapodkar 27/03/2017 |Gen UR
Iv/7 JUR Ashutosh Verma 22/05/2017 |oBC OBC-2

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0

Posts actually filled by them-0 /




Name of the post
Method of Recruitment

Reservation Register (Roster)- 2021

Assistant Manager (Law)

Direct Recruitment {otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: 5C-16.66% ST-7.5% 0OBC-25.84% EWS-10%
UR or Whether | Filled as UR

Cycle . i

No./ reserved Date of belongs to | or as resrved| Signature of appointing

Poin.wt for Name kopoiitment SC/ST/OBC/ For authority or other Remarks

No SCs/STs/O PP EWS/Gener |SC/ST/OBC/E|  authorised officer

" | BCs/EWS al WS

/1 |ur Vijay Singh Yadav 05-10-2015 fopc 0BC-1

Note: IFCl became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Reservation Register (Roster)- 2021

Name of the post Assistant Manager (IT)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
Cycle UR or Whether | Filled as UR
No./ reserved Date of belongs to | or as resrved |Signature of appointing
Point for Name Appointiieit SC/ST/OBC/ For authority or other Remarks
SCs/STs/O EWS/Gener|SC/ST/OBC/E| authorised officer

No. | Bes/Ews al WS

v/ loBc1  |Shivam Kumar Yadav 15-12-2016 |opc OBC-1

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCl started following reservation policy pursuant to the Board of Directors decision in this regard at its
meeting held on January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register.

At the time of their recruitment reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0
Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0
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Reservation Register (Roster)-2021

Name of the post Manager (Finance)
Method of Recruitment Direct Recruitment (otherwise than open competition)
Number of posts in the cadre (Cadre strength) el
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
Whether | Filled as UR R
Cycle | UR or reserved Signature of
No./ f Bta of belongs to | or as resrved e ——
o. r ateo inti uthori
Point SCs/STSOIOBCs/E HAmE Appointment SEET/oCH Far DI:'pother aguthorisedv Refimyarks
R EWS/Gener |SC/ST/OBC/E .
No. ws officer
al WS
) Recruited prior to 2014, when reservation policy was not
P G 20/07/2012 |G

/1 UR riya arg o en UR applicable to IFCI.
/2 |OBC Vinod Kumar 19/09/2014 |oBC 0BC-1
/3 UR Ruchir Masand 27/10/2014 |Gen UR
/4 |OBC Manish Kumar 13/10/2015 |oBC 0BC-2
/s UR Anju Bala Ahuja 20/12/2016 |Gen UR
/6 UR Nidhi Gupta 02/01/2017 |Gen UR
m/7  Jur Chanchal Purohit 01/02/2017 |Gen UR
nm/8 |sc Meena 09/02/2017 |SC SC-1
1n/9 UR Saurabh Chaurasia 20/02/2017 |Gen UR
/1o Jur Navneet Solanki 03/04/2017 |Gen UR
my/11 fur Shweta Rai 20/04/2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on January 6,
2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment reservation policy

was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

\I\\Q/ Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

(k/ Ir’)/ Number of posts newly created-0
v Posts reserved for SCs/STs/OBCs/EWS-0

WPosti actyaly filled by them-0




Name of the post
Method of Recruitment

Reservation Register (Roster)-202%

Manager (Law)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) S
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
Whether | Filled as UR
Cycle UR or i & s
belongs to | or as resrved | Signature of appointing
No./ |reserved for Date of .
Point | sCs/STs/0B Name [ Sc/ST/OBC/ For authority or other Remarks
ad EWS/Gener |SC/ST/OBC/E|  authorised officer
No. Cs/EWS
al WS

v/1  |UR Kawaljit Singh 25/09/2014 |Gen UR
Iv/2  |0BC Jyoti Gogoi 29/09/2014 |oBC 0BC-1
Iv/3  |UR Shweta Shalini 13/10/2014 |Gen UR
Iv/4  |UR Zubair Khan 01/12/2014 |Gen UR
v/5  |UR Khet Singh Yadav 29/12/2015 |OBC OBC-2

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on January 6, 2014.
Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment reservation policy was not

applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0

Posts actually filled by them-OBC-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Manager (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% 0OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Date of belongs to |or as resrved appointing authority
N for Name . sc/sT/oBC/ For . Remarks
Point Appointment or other authorised
SCs/STs/O EWS/Gener |SC/ST/OBC/E .
No. officer
BCs al WS

/1 UR Dr. Siddharth Lawania 19-06-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Deputy General Manager (Finance)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 4
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .

Cycle Signature of

No./ reserved Date of belongs to | or as resrved S Y

Poi;it o Name Appointment SC/ST/QBE/ ol oprpother aguthorisedy Ramarks

Na |sCs/sTs/0 PP EWS/Gener | SC/ST/OBC/E e
" | BCs/EWS al WS

I/1 UR Nitin Yadav 15-11-2016 |Gen UR
1/2 UR Ashutosh Singla 15-11-2016 |Gen UR
1/3 OBC Amrendra Kumar 09-01-2017 |OBC OBC
/4 UR Kara Vishvwshwara Rao 18-01-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Deputy General Manager (On Contract)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved — belongs to |or as resrved abpointing authorit
Po(:;n far Narie Appointment Sc/ST/0BC) For :rpother aguthorisedy RS
5Cs/STs/O RE EWS/Gener |SC/ST/OBC/E :
No. officer
BCs/EWS al WS
/1 UR Saurabh Kumar 01-06-2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI starte

d following res

ervation policy pursuant to the Board of Directors decision in this regard at its meeting held on

January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCL.
DoPT's guideline OM No. 36039/1 /2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019

Abstract I:
Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2024

General Manager (Finance)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Date of belongs to |or as resrved appointing authorit
P i t for Name Appointment SE/ATIORG/ bk :rpother aguthorisedy HEmmrks
n
O 1 scs/sTs/0 a EWS/Gener |SC/ST/OBC/E :
No. officer
BCs/EWS al WS
I/1 UR Manoj Parida 06/01/2017 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/20189.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0




Name of the post
Method of Recruitment

Reservation Register (Roster)-zozi

Associate-Finance (On Contract) for Production Lin ked Incentive Scheme (

PLI) for Large Scale Electronics

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .

Cycle Signature of

No./ reserved Date of belongs to |or as resrved S —

Poi;lt i Name Appointment SC/ST/OBC/ For cf:'pother agutht:orisec!y Remarks

No |sCs/sTs/0 ep EWS/Gener |SC/ST/OBC/E e

* | BCs/EWS al WS

I/1 UR KASHISH JOGIA 19/10/2020 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, |
January 6, 2014. Employees on the rolls of the Company in a particular grade, i

reservation policy was not applicable to IFCI.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 1

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

FCl started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on

f drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

0% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0

s

. Wy

)/"J/ﬁ




Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Associate-IT (On Contract) for Production Linked Incentive Scheme (PLI) for Large Scale Electronics

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR :
Cycle Signature of
No./ reserved Date of belongs to |or as resrved appointing authorit
Poi;lt tor Name Appointment SC/ST/OBC/ For :rpother aguthorisedv Remarks
SCs/STs/O P EWS/Gener |SC/ST/OBC/E _
No. officer
BCs/EWS al WS
/1 UR Nitish Rohilla 14/01/2021 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if directly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 1

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

0% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019..

Addition due to creation of a additional posts-1

Number of points filled by the respective categories- 0

Bbstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-1

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

e

Reservation Register (Roster)-2021

Associate-Accounts (On Contract) for Production Linked Incentive Scheme (PLI) for Large Scale Electronics

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 2
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
URor Whether | Filled as UR .

Cycle Signature of

No./ reserved Higte.of belongs to |or as resrved S —

Poi;|t for Name Appointment SC/ST/OBC/ FoE c]::'pother :uthurised REfArks

Ne |sCs/sTsio Rp EWS/Gener|SC/ST/OBC/E S rioer
" | BCs/EWS al WS

/1 UR JAYA SHARMA 14/1/2021 |OBC UR

Note: IFC! became a Govt. of India Undertaking on Apri
January 6, 2014. Employees on the rolls of the Company in a particu

reservation policy was not applicable to IFCI.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10%

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

reservation t

17, 2015. However, IFCI started following reservation po
lar grade, if directly recruited in that grade

licy pursuant to the Board of Directors decision in this regard at its meeting held on
prior to 2014 have been included in the rosterfregister. At the time of their recruitment

o EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Addition due to creation of a additional posts-1

Number of points filled by the respective categories- 0

Abstract II:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-1

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Associate-Finance (On Contract) for Scheme for Promotion of Manufacturing of Electronic Components and Semiconductors

(SPECS)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 2
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Date of belongs to | or as resrved T ——
Poi;lt for Nane Appointment SCIST/Q8E Fof oprpother aguthorisedy Remarks
SCs/STs/O Bp EWS/Gener |SC/ST/OBC/E _
No. officer
BCs/EWS al WS
I/1 UR HARSHIT KHAMESHRA 29/10/2020 |Gen UR
1/2 UR AMAN GAHOI 09/10/2020 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable to IFCI.

DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/20189.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract Il:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Associate-IT (On Contract) for Scheme for Promotion of Manufacturing of Electronic Components and Semiconductors

(SPECS)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR .
Cycle Signature of
No./ reserved Date of belongs to |or as resrved apioinsnEsutkset
POiI.’It foF Name Appointment ST/ ORE, For oprpother ag uthorisedy RemiHfc
5Cs/STs/O R EWS/Gener |SC/ST/OBC/E :
No. officer
BCs/EWS al ws
1/1 UR AASTHA ARORA 18/2/2021 |Gen UR

Note: IFCI became a Govt. of India Undertaking on April 7, 2015. However, IFCI started following reservation policy pursuant to the Board of Directors decision in this regard at its meeting held on
January 6, 2014. Employees on the rolls of the Company in a particular grade, if drectly recruited in that grade prior to 2014 have been included in the roster/register. At the time of their recruitment

reservation policy was not applicable fo IFCI.
DoPT's guideline OM No. 36039/1/2019-Estt(Res) dated 31/01/2019, regarding 10% reservation to EWS candidates will be made applicable to recruitments conducted after 01/02/2019.

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.
Addition due to creation of a additional posts-1

Number of points filled by the respective categories- 0

Abstract IlI: ‘
Number of vacancies reserved occurring due to retirement/promotions etc. -0 |

Number of posts newly created-1

Posts reserved for SCs/STs/OBCs/EWS-0/0/0
Posts actually filled by them-0
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Name of the post
Method of Recruitment

Reservation Register (Roster)-2021

Associate-Accounts (On Contract) for Scheme for Promotion of Manufacturing of Electronic Components and
Semiconductors (SPECS)

Direct Recruitment (otherwise than open competition)

Number of posts in the cadre (Cadre strength) 1
Percentage of reservation prescribed: SC-16.66% ST-7.5% OBC-25.84% EWS-10%
UR or Whether | Filled as UR ]

Cycle Signature of

No./ reserved Date of belongs to | or as resrved appointing authorit

Poi;n: ld Name Appointment SC/sT/OBC) s o':'pother :uthorisedy Remarks

No. [sessstsro PP EWS/Gener |SC/ST/OBC/E icer

" |BCs/ EWS al ws

Abstract I:

Number of reserved points vacated due to:Promotion- 0 and Retirement-0.

Addition due to creation of a additional posts-0

Number of points filled by the respective categories- 0

Abstract IlI:

Number of vacancies reserved occurring due to retirement/promotions etc. -0

Number of posts newly created-0

Posts reserved for SCs/STs/OBCs/EWS-0/0/0

Posts actually filled by them-0
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